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Jim Mathias, manager of McKenny
Union, advises that hot food will be
provid� on a continuous service
basis in the McKenny Union cafeteria
between the hours of 11 a.m. and 7 p.m.
The new service is designed to serve
people who formerly couldn't make the
restricted hours.

***

A reminder that nominations for the
second annual Women of the Year
Awards must be submitted by Friday,
Feb. 25. An Eastern student, a faculty
member, a member of the clerical
secretarial staff, a member of the
administrative-professional staff and a
member of the maintenance-food
service staff will be recognized for their
contributions to the University or in
other areas. Nomination forms should
be sent to the Women's Commission
Office, 323 Goodison.

***

Donuts are now available on a
regular basis in Pray-Harrold as part of
an extension program of the University
Food Service. Students, faculty and
staff can choose from a wide variety
every Monday through Friday from
9:30 to 11:30 a.m. near the northwest
door on the second floor. The donuts are
made fresh each morning in Dining
Commons II. The new service is being
offered to determine if a substantial
demand for this type of service exists
on campus. Anyone who can think of
other services that the Food Service
might provide should call Dan Olson at
487-1300.

***

The nineteenth annual meeting of the
EMU Credit Union will be held at the
office, 1172 Cornell, at 7:30p.m. tonight,
Feb. 21. The agenda includes com
mittee reports and the election of of
ficers. All members are urged to at
tend.

***

Walter L. Gessert, professor of
physics and astronomy, will discuss
"The Musical Acoustics Laboratory"
today, Feb. 21, at 4 p.m. in 300 Strong
Hall in a Physics Colloquium. An
outline of the exercises for the new
Musical Acoustics Laboratory will be
given and several initial exercises will
be demonstrated with the assistance of
graduate student Earl Geddes. Open to
the University community.

***

Career Opportunity Day will be held
in McKenney Union on Thursday, Feb.
24, from 9 a.m. to 3:30p.m. This event is
being sponsored by the Greater Yp
silanti Area Chamber of Commerce
Business-Education Relations Com
mittee for students from Eastern,
Washtenaw Community College,
Cleary College and the Ypsilanti,
Lincoln and Willow Run School
Districts. More than 150 area em
ployers have been invited to participate
and provide career information to
students. Additionally, the EMU
Women's Commission is planning
special activities for its constituency
and there will be seminars concerning
career planning and the job seeking
process as well as one of special in
terest to minority students. Faculty,
staff and students are invited to attend.
For more information, call Richard
Nisbet, director of the Career Planning
and Placement Center, at 487-()4()().

Skyrocketing Unemployment Cost
Draw Attention of 'U' Officials
The University is now being plagued by yet another budgetary
sore spot that is threatening to fester: skyrocketing unemployment
compensation costs.
Total benefits paid by the University for unemployment have
more than doubled recently, jumping from $88,000 in 1974-75 to
more than $190,000 in 1975-76.
Although University officials are still uncertain as to what
medicine to prescribe for the unemployment compensation ills,
their diagnosis is complete: a monumental headache that has cost
the University close to half a million dollars since 1972.
Personnel Director A. Wayne Douglas explained in an interview
last week that by law, Eastern is a "reimbursing employer." This
means the University must reimburse �e Michigan Employment

"'lbe initial goal of unemployment is to provide people
with income until they can find other employment. But
in many cases, it's used as a paid vacation."-Connor
Security Commission (MESC) 100 percent of the unemployment
costs incurred by an eligible person who has left its employ for the
first 26 weeks.
H that person is entitled to extended benefits, the University
must kick in another 50 percent of the costs for a period of time
determined by MESC. Then, depending on the individual need, the
person may receive an additional 26 weeks of benefits paid by the
federal government, making it possible for he or she to collect up to
65 weeks of benefits, which average $100 a week.
Douglas cited layoffs as a major problem area in unemployment
compensation. Layoffs alone accounted for almost $124,000 in
benefits paid in 1975-76. The total amount of benefits paid by the
University that year totalled $191,000.
Compounding the problem is the scheduled •'layoff'' of about half
of the food service and maintenance staff which occurs every
summer when students leave the residence halls. These hourly
employees qualify as laid off persons in the eyes of the MESC, and
most collect benefits.
"When we lay somebody off here that has a full-time job they
should receive unemployment benefits," explained Compensation
Manager William Connor. "...The initial goal of unemployment is
to provide people with income until they can find other em
ployment. But in many cases, it's used as a paid vacation."
The "paid vacation" to which Connor referred may more ap
propriately fall under the realm of the employee who voluntarily
quits a job, then begins to collect unemployment benefits at the
earliest possible date (usually 13 weeks following termination of
employment). Persons who quit their jobs cost the University more
than $51,000 in 1975-76, which is a substantial rise in benefits paid

just three years p:ior to that, which amounted to less than $15,000.
Douglas pointed out that the University "is attempting to take
steps to work witk the MESC to limit payments to those who may
have qLit.
"We're also trying to make every effort in our hiring practices to
hire peq>le wno are not apt to become eligible for unemployment,''
he said, "by i;:ossibly hiring people for part-time jobs who would not
be sole]y dei;:endent on the University for income.
"And we're trying to make a concerted effort to find re
employ:nent for those who are drawing unemployment com
pensatien benefits."
Both ::>ougias a::id Connor surmise that the University's biggest
cost sa\_ings in the- area of unemployment may be felt once benefits
paid to voltmtary quits are reduced. It may, however, take
legislat_ve refom of the Michigan Employment Security Act
before conditions improve, Douglas noted.
Most laws enabling employees to receive unemployment com
pensation were drawn up to protect employees in the private
sector, Douglas said. The automobile industry, for example, often
lays people off because there's less work to do and less people
requirej to do the work.
"But in the public sectors, layoffs may occur as a result of
decreaEed revenues without any necessary corresponding decrease
to desi:'ed ernpleyment levels," he said. "And having to pay
unemp1oyment compensation without additional state funding
becom£:S an addaional burden on the University."

"We're trying to make a concerted effort to find re
employment fer those who are drawing unemployment
benefits." -- Douglas
This is evidenced by the fact that when a full-time staff member
earnin� $10,IOO a year is laid off, the University may wind up
paying as much as $4,000 in annual unemployment benefits. The
savingE may amount to only about 60 percent for the person making
$10,000.
In a report 0:1 the unemployment compensation problems,
Connor and Compensation Analyst Leonard Posey write: "While
increa� unemployment compensation expenses are expected
during periods of jeclining enrollment, we believe that there can be
some s:eps t3ker. to control portions of these costs and to reduce
costs iti other ar�as."
Any recommen:iations to alleviate this problem should, they add,
"be carefully corEidered in light of the priority of best serving the
instruc:ianal program" and not be implemented "for the simple
purpose of avoiding unemployment compensation costs."

David M. Earl To Retire from History Facultyiiiiiiiiiiiiiiiiiiiiiiiiif

On April 23, 1977, Eastern will lose one of
the most knowledgeable historians it has
ever had on its faculty.
David M. Earl, a member of Eastern's
history faculty since 1965, is teaching his
last courses as a professor this winter
semester. He will retire immediately
following the semester's end.
Earl had earned the reputation of a
respected academician long before he first
walked EMU's ivy halls. When Dean
Donald Drummond approached him about
the prospect of teaching Asian history at
EMU, it was not in person; it was via a
letter to Japan, where Earl had been
teaching Japanese culture and history to
American servicemen for the University
of Maryland.
The EMU professor was hired for the job
sight unseen; since a jaunt to Ypsilanti for
an interview was somewhat inconvenient.
During his tenure at Eastern, Earl has
taught courses on the history of China,
Korea and Japan. He has taught a course
David M. Earl
in American foreign relations and was
instrumental in establishing the Area
a third of his life outside the United Stales.
Studies Program, an interdisciplinary
He lived for six years in In<ia (15'19-1,25)
program that prepares students to unwhile his father was working with the
derstand the background and specific
Young Men's Christian Asscciation.
He became interested in Japanese
problems of one of the cultural or geopolitical areas of the modern world.
culture and history during World War II,
He also introduced a new course on the
when he studied the Japanes� language in
history of non-western civilization. The
the Navy Language School. .\t th�t point,
he already had a bachelor's degree from
course has become a popular alternative
to basic studies courses in the history of
Oberlin College and a master's from
Wayne State. Bored with his joo as a
western civilization.
A native of Detroit and current Pittsfield
personnel examiner for the Civil Sendce
Commission in Detroit, he decided -:o stady
Township resident, Earl has spent about
The deadline for the February 28 issue of Focus EMU is noon Monday, February 21.

for a doctorate degree in Japanese history
at Columbia University.
Earl's doctoral dissertation was
published, in part, as a book titled "Em
peror and Nation in Japan." It traces the
political thinkers of the Tokugawa Period,
a period during the 19th century when the
ideals of loyalty to the emperor and con
cepts of patriotism evolved in their
modern Japanese sense.
During his many years conducting
research for his work, Earl says he "lived
Japanese as much as possible." He and his
wife ate Japanese food, had Japanese
friends, collected Japanese art objects.
And he loved it.
"Superficially, life there is similar to
what it is here," he says. "But
psychologically, the people are very dif
ferent. They react in different ways than
Americans.
"Basically, the Japanese people have a
greater appreciation for quietness, beauty
and tranquility. They have a great deal of
appreciation for the old culture...there is
an underlying appreciation for the old
traditions."
Earl admits he was surprised to find a
number of Japanese males studying the
tea ceremonies while he was a lecturer in
Japanese universities. He had previously
thought that study of such a ritual might be
reserved for the women of the country.
Aside from the many Japanese wall
hangings, statuettes and other art objects
Earl brought back to the states with him
from Japan, one "old tradition" still
(Continued on page 2)
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CENTER OF EDUCADONAL RESOURCES
Some Topical Government Documents
in the Library

Di,ck Oltmanns: Master Photographer
By Brad Simmons
Eastern's 600-plus faculty members
have a wide range of audio-visual services
at their disposal as well as one key man
who provides a top-notch consulting
service on what the best AV methods are.
Richard Oltmanns is a master
photographer, darkroom technician, AV
production expert and much more. And
because his job requires him to teach
faculty as well as students, one might
describe him as a faculty member ex
traordinaire.
"I teach faculty the best audio-visual
methods to use," Oltmanns says. "I enjoy
it; I like to observe good instruction taking
place in working with the faculty."
A former sixth grade teacher in Garden
City, Oltmanns returned to the elementary
classroom in Ann Arbor recently to
reacquaint himself with the ins and outs of
teaching methods after an absence of
many years. There, he became deeply
involved in various segments in the
district concerned with media.
"At that point," he recalls, "it seemed to
be my calling to try to get the best audio
visual methods and materials out. I
thought I would return to Eastern to try to
teach faculty the best audio-visual
methods; they would influence all future
teachers who graduate from here."
A typical job assignment in Oltmanns'
AV facility might originate with a faculty
member bringing in a page or two from a
book from which he wants to duplicate a
slide for a class. Another might originate
with someone coming in with an in
structional objective in mind, but no
knowledge of how to utilize audio-visuals
as the means to that end. To that end,
Oltmanns gladly lends his expertise.
An assistant professor in the Center of
Educational Resources, Oltmanns feels
his faculty status gives him an advantage
in the work he does.
''It's easier to be able to work with the
faculty on teaching techniques if you are
on the faculty," he says. "It's easier when
you're working with them." Oltmanns
says another advantage is knowing as
much as possible about each subject area
in which he is required to produce AV
materials. At Eastern, this means un
derstanding disciplines ranging from
geography to microbiology to art history.
Oltmanns holds a bachelor's degree in
geography from EMU, giving him a strong
background in the sciences, where he is
often called upon for bis AV expertise. He
holds a master's from Indiana University
in audio-visual education. But still, the
photographic illustrator felt he needed to
expand his knowledge of methods.
"In 1973, I received a sabbatical leave
and went to the University of Southern
California to study biological photography.
I also audited a class in biological
techniques."
Oltmanns says he "totally lived
photography for a year" during bis sab
batical, which "motivated me in more
ways than anything else I've done."
Oltmanns' well�uipped studio now has
a microscopic set-up for photographing
biological slides. A recent series of slides
he has produced for the Biology Depart
ment illustrates the conce� that each cell
in an organism is not a distince entity.
Also housed in the AV expert's facilities
are a Diazo printer, a dry-mount press,
laminators, an 8-by-10-inch, a 4-by-5-inch
and a 35 mm enlarger, an Archival print
washer, a Kodalith used for overhead

Earl Retires

< Continued from page 1)
remains: "I never wear shoes in the
house; I take them off and leave them at
the front door."
In bis retirement, Earl plans to research
the similarities of the world's religions, an
area which has fascinated him since he
began teaching an EMU course in com
parative religion.
In his class, Earl says he stresses the
similarities in religions rather than their
differences.
"In the past, differences in religions
have caused a great deal of disharmony in
the world," he says. "I feel religion hasn't
been used enough to promote peace in the
world. . . U people can be made to realize
that religion can be used to promote
oneness and unity, the world may become
more peaceful."
2
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Richard Oltmanns
projection, a Thermo-fax for trans. parencies, a slide copy stand, dozens of
photographic lights and much, much
more. A number of still and motion picture
cameras are kept on hand for faculty use
should the need occur.
Oltmanns runs the AV materials
operation with the help of five student
assistants, each of whom works up to 20
hours a week. He hires one for art, one for
photography, one for slide production and
the others for clerical and overhead visual
production. Together, they produce about
30,000 AV materials a year.
"I like to make it a big family," Olt
manns says. "Many times, when we have
rush jobs, they often...keep working until
the work is done. I feel I am instructing
these students on techniques. Most stay
with me from the time they come until
they graduate, and I see a great deal of
maturing taking place."
Oltmanns' work as an educator is not,
however, limited to EMU; he has served
on the Washtenaw County 4-H Council for
six years, and has taught 4-H classes in
photography, rabbit raising and poultry.
An Ypsilanti resident for 4-0 years,
Oltmanns now resides in a rural area with
his wife, Helen, a teacher in the Lincoln
Consolidated School District, and his 18year-old son, Don. Don, the editor of the
high school yearbook in Milan, is an
award-winning photographer himself.
Oltmanns' other son, Bill, is a pre-forestry
major at Eastern.

the
adviser

Reading-Study Skills
FREE Reading and Study Skills classes
are being offered March 3 - April 14 to
undergraduate students. Day and evening
sections are available. To register, send
students to 105 Pierce or call 487-0179 or
487-1207 for details.
Assistance is given in the following
areas: note-taking, test-taking, reading
speed and comprehension, composition
and grammar, spelling and vocabulary.
WINTER Reading Lab (Room 106 B
Library) hours are: Monday-Thursday 3 to
5 p.m. Friday morning 9 to 11 a.m.
All faculty, staff and students are
welcome to use our materials and
machines.
Automatic Withdrawal
from Individual Classes
The last day that undergraduates can
automatically withdraw from individual
classes is Friday, March 11. Students who
want to withdraw should pick up a with
drawal form at the Academic Services
Center, 229 Pierce, obtain the intructor's
signature, and then return the form in
person to 229 Pierce by the deadline.
Decision Making Workshop
Two Decision Making Workshops for
freshmen students are being offered by the
Academic Services Center. These
workshops will present students with a
model for making critical choices and give
them an opportunity to practice such skills,
as value clarification and goal setting.
Each workshop will run for three
sessions beginning on March 2 and March
3. For further information, contact Leah
Henderson or Joan Schiller 487-2170.

on Campus?]
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The materials in the U.S. Documents
Collection on the third floor .of the Library
range from technical reports to leaflets for
the Spanish-speaking. The emphasis in
government publishing, however, tends to
change with political fashion, shifting
from fighting poverty in the Johnson
administration to fighting crime in the
Nixon years. What are the current trends
in government publishing?
Concern over nuclear proliferation
appears in a number of recent documents,
such as the Transportation Department's
"Review of DOT regulations for trans
portation of radioactive materials" (TD
1.2:R 11). In Congress, "Hearings on the
Export Reorganization Act of 1976" (Y 4.G
74-6:Ex 7-976) contains more than 2000
pages of information on the dangers of the
international spread of nuclear materials.
In the field of education, there has been
much attention to the concept of career
education. Recent documents include
"Application of the concept of career
education to higher education" (HE 19.1112:H 53), ''The emerging history of career
education" (HE 19.116:H 62), and "In
tegrating career education into teacher
preparation; implementation guide for
college-university use" (HE 19.108:Ed 8-

2).
The efforts of Congress to gain better
control over the federal budget have led to
the creation of the Congressional Budget
Office. Its report series includes such titles
as"U.S. food and agricultural policy in the
world economy" (Y 10.2:F 73), "The
teenage unemployment problem: What
are the options?" (Y 10.2:T 22), and"Five
year budget projections: FY 1978-1982" (Y
10.2:B 85-2-978-82). In committee,
currently fashionable theories are the
subject of hearings on "1.ero base budget
legislation" (Y 4.B 85-3:B 85-5). Congress'
longtime watchdog of the budget, the
General Accounting Office, continues to
issue its reports, such as "Project Head
Start, achievements and problems" (GA
1.13 :MWD-75-51) and "How federal efforts
to coordinate programs to mitigate
juvenile delinquency proved ineffective"
(GA l.13:GGD-75-76).
The Department of Health, Education,
and Welfare has been increasingly con
cerned with two social problems:
alcoholism and child abuse. Some recent
titles are "Planning and implementing
child abuse and neglect service
programs" (HE 1.480:P 69) and "The
whole college catalog about drinking (HE
20.8302:083-5). A longtime concern of
HEW has been a definition of poverty that
can be used in federal aid programs. The
latest effort to deal with this problem is the
"Measure of Poverty" (HE 1.2:P 86).
While most new documents deal with the
latest issues and problems, echoes of
American history are sometimes heard,
particularly in a recent hearing of the
House Armed Services Committee on a
proposal to authorize appointment of
George Washington to the grade of
General of the Armies of the United States
(Y 4.Ar 5-2a" : 975-76-55). After much
discussion of the correct insignia for the
rank, the Committee voted approval of the
posthumous promotion of Lt. Gen.
Washington to a "preeminant position on
the rolls of the U.S. Army."

Basketball Bargain

A basketball game for a buck. That's the
bargain offered to EMU faculty-staff
members and their families by the athletic
department.
The special discount will be available
when EMU hosts Kent State on Saturday,
Feb. 26, at 3 p.m. in Bowen Field House.
EMU faculty-staff members and their
immediate families will all be admitted
for $1 when he or she presents their I.D.
card. That's $1 for the entire family.
A special halftime program is planned
for the game. The popular "Shoot-the
Hoop" audience participation freethrow
contest will highlight halftime.
The game also will feature colorful band
music plus routines by the EMU
cheerleaders.
General admission tickets will remain at
$3 each. Students are admitted free when
they present their I.D. and proof of
registration. All tickets go on sale 21k
hours before game time in Bowen Field
House.

U.S. Government Documents Section third floor Library
Questions about government documents
can be directed to Clare Beck, University
Library (487-2280), or to other members of
the Library staff.

The following op� portunities for program
'\
development currently
are available:
New Structuring of Science Education
Programs by N.S.F.
Science education programs, for which
NSF is requesting $75.7 million for fiscal
year 1978, have been significantly
restructured. New emphasis will be placed
on programs for two- to four-year colleges
and universities which do not offer doc
toral degrees In the sciences. A major part
of the program will provide grants of up to
$250,000 to departments and institutions
proposing comprehensive, clearly-focused
and long-lasting improvements in science
education. Other programs are designed to
strengthen the training needs of young
scientists and science education for
women, minorities and handicapped.
Two New Companion Programs at NSF
Under a common deadline of April 22,
1977, NSF has issued guidelines for
Development in Science Education
(OISE) and Research in Science
Education (RISE). Activities to be sup
ported under OISE (authorization - eight
million) : 1. Design, testing and evaluation
of experimental materials and curricula
degree programs; 2. Identification of new
technologies; 3. Needs assessment for
specific development activities. 4.
Evaluation of impact and cost
effectiveness of innovative development
projects. Studies to be supported under
RISE (authorization - three million): 1.
Analyses which identify areas of needed
research; 2. Facilitation of more effective
use of existing research results; 3. Ad
vancement of future science education; 4.
Exploratory small grants research.
Proposers may deal with any level of
science education. Efforts also may be
concerned with reaching academic
scientists and the general public engaged
in non-school science related activities.
Guidelines for both programs are now
available at SPARD. (487-3090).
Youthgrants In the Humanities - NEH
In this program Youthgrants In the
Humanities, the National Endowment for
Humanities offers young people - those
both in and out of school - an opportunity
to explore their own interests in the
humanities and to enlarge their education
and social experience. The individual can
develop initiatives useful to him
throughout his life and come to com
prehend the many ways in which the
humanities can broaden his understanding
and assist in enjoyment of the world. For
projects beginning after October l; 1977,
applications should be postmarked no
later than April 15, 1977. Action will be
announced in September, 1977. Further
information may be obtained at SPARD
(487-3090).
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Mike Kulczycki High on the Arts

By Brad Simmons

Jazz Concert To Feature
Don Cherry and 'Oregon'

A jazz co rt fea���g Don Cherry and
the quartet��
Oregon will be held at 8 p.m.
Saturday, March 5, � PE;llse Auditorium.
Chel'l1'., known pnmarily as a trumpet
play��, IS a versat�e musician who is
proficient on a vanety of instruments.
.
�ys D�wn�t magazine of Cherry:
There 1s httle doubt that he has done
!11ore than any oth�r single musician to
i�corporate the J?,U�ics of �e �o:ld �to a
viable f�rmat within the Jazz idiom.
Born m Los Angeles and now a r�ident
of Sw�en, the 40-year-old Cherry is
popula! m Europe and Japan as well as in
th� {!mted States. He was a member of the
origmal Ornette Coleman Quartet and has
performed and recorded with John
Coltrane, Sonny Rollins, Albert Ayler,
Dewey �edman, Karl Berger and others.
Cherry is the founde: ?f the Or�anic Music
Theat!e and. a v�i�ng artist of the
Creative Music Studio m Woodstock, N.Y.

REGENTS
IB®@�@(WTI)

The Board of Regents on Feb. 16:
Accepted a grant for $5,018 from the
Michigan Council for the Humanities to
fund a project to develop humanistic
perspectives for women on careers and
volunteering titled "Volunteers and-or
Careers : Humanistic Values in Skills
Investment."
Accepted gifts and bequests for the
months of Dec., 1976, and Jan., 1977,
totalling $21,772. The gifts bring the total
year-�te figure to $230,549, which is
approxunately $153,928 ahead of the figure
for the same date last year.
Approved the acquisition of the
Lawrence Lathers property, located at 419
Perrin St., Ypsilanti.
Revised the 1976-77 budget for Residence
halls, food service and apartments to
reflect revenue levels that were lower than·
originally projected.
>
Granted sabbatical leaves for 26 faculty
members. Sixteen are for two semesters
and ten are for one semester.
Formally approved the appointment of
Alex Agase as Director of Athletics.
Appointed William Smart, former acting
director of the Physical Plant, to director
of that facility effective Feb. 28.
Approved a set of 29 University goals
which were prepared and presented by
University officials.
Set Wednesday, March 23, as the date for
the next meeting.

Oregon has been described as a blend of
Indian raga jazz and folk music The
group's sound defies easy classification. A
spin-off of the Paul Winters Consort
Oregon has been playing together for mor�
than five years now.
The quartet is composed of guitarist
Ralph Towner oboe player Paul McCandless, perc�ssionist Collin Walcott and
bass player Glen Moore.
Tickets for the concert which cost $4 50
are now on sale at Where 'House Recor��
Ypsilanti, Schoolkid's Records and Bonzo
Dog Records in Ann Arbor and all Anderson Music outlets. Tickets will go on
sale at the McKenny Union ticket booth
today (Feb. 21).
The concert is sponsored by the Office of
Campus Life. Mail order tickets are
available through that office by sending a
certified check or money order and
stamped, self-addressed envelope.

STUDENT
SENATE
IB®@�®@rP

The Student Senate, at its Feb. 8
meeting,
Tabled indefinitely the revised Senate
Student vacancy and attendance policy.
The policy was rejected by the Senate by
more than a two-thirds vote after Senate
President James Beasley questioned the
constitutionality of a clause included in the
Student Act. According to Beasley, an
appeals board to review absences of
Senators would conflict with the power
delegated to the Rules Committee by the
Student Body Constitution.
Tabled a resolution that would create the
position of Research Coordinator to serve
student government. The resolution was
tabled to the Business and Finance
Committee for further study of the
possibilities of financing a salary for the
position.
Did not abolish the organizational seat of
the Student Advisory Council after an SAC
member appeared at the meeting
representing the organization.
Took the first step towards approving
the Winter 1977 Senate Fund Allocations to
student organizations. The Business and
Finance Committee introduced the
resolution for Senate ,. �view before it was
tabled back to ttv.., committee for any
changes to be made. The tentative
proposal will allocate $6,334.00 to 19
separate organizations for funding use.

A year ago, Mike Kulczycki spent much
of his leisure time going to symphony
concerts, poetry readings, lectures and
working intimately with people in small
groups.
Today, Kulczycki doesn't have to spend
his leisure time in pursuit of fine arts
activities and small group dialogues - he
now arranges such activities for a living at
Eastern.
"This year, my main focus has been on
fine arts programming and cooperative
programming with academic depart
ments," the campus life officer explains.
"I've also been working with the residence
hall people on some small groups as part of
the "Give a Damn Program."
This program, he says, is designed for
the new student coming to Eastern. It will
give him or her the opportunity to join a
group of five to eight peers in a forum in
which to discuss common concerns.
Kulczycki hopes it will become a per
manent part of the freshman orientation
program.
A casual and soft-fipoken bachelor
Kulczycki is a pro when it comes �
working with students. He holds a
bachelor's degree in psychology (and
zoology) and a master's in student per
sonnel and counseling from Ohio
University. During his five years as an
EMU employee, he has been head resident
of a dormitory and was an area coor
dinator in charge of several residence
halls on campus. But he wasn't completely
fulfilled.
"Then someone in the Housing
Department described this job to me and I
realized I could be doing somethlng in
eight hours every day that I did before in
my leisure time. It sounded like something
I could really be excited about."
Indeed, it appears Kulczycki has
become excited about the job he took
following the reorganization of the
Division of Student Affairs. He now works
in Eastern's newly-established Campus
Life Office with three other "officers "
each of whom handles a different area �f
responsibility. All four, however work on
orientation and other services: and all
share other projects that come up.
Kulczycki admits that the office has not
planned an impressive number of major
activities like rock concerts this year. The
reorganization from ,Student Life to
Campus Life prevented the advance
planning that is necessary, in most cases,
to stage such major events.
"This year, I've got a pretty good level
of program going," he says "but next
year, it'll be a whole different ;tory. There
will be things going on here that have
never happened before."
Kulczycki is considering putting on a
couple of major "arts festivals" next year.
An art show featuring local and campus
artists is in the works for the fall and a
major festival is being considered for next
spring.
"In the spring, I'd like to have a 'festival
of the arts' that would run on a Thursday
Friday and Saturday," he explains. "Th�
festival would feature student per
formances everywhere - in the dorms, in
McKenny Union, on the mall, even in
Ypsilanti. I want to involve the city in this;
I'll try to program activities with the
community."
Kulczycki says he is concerned about
"giving more attention to the talent we
have on campus," adding ''we have
students and faculty who are excellent."
One of the campus life officer's priorities
is to tap the University's talent resources
then "bring the arts to the people." Thi�
may take the form of a chamber music
ensemble performing in a residence hall or
a group of drama students like the Por
table Players doing a mini-production in
the Union.
"A freshperson who has not been ex
posed to classical music is not likely to go
to Pease Auditorium to see a concert," he
says. "But if we take the concerts to
McKenny and the Library over the noon
hour, they'll be exposed to music they have
never been exposed to before . . . If they
enjoy it, they might go to hear some
more."
Kulczycki stresses that he will continue
to plan activities such as appearances by
guest artists and residencies by well
knowns in the arts, as well as poetry
readings and guest lectures.

,

Mike Kulczycki
He is quick to admit, however, that these
activities are not his brainchild; they are
those of representative segments of the
University. For example, Irish poet
Richard Murphy was brought to campus
through the cooperation of English
Department students and faculty, who
were aware that he was available and
knew he was good.
In an attempt to solicit input on arts
activities from various segments of the
University community, Kulczycki formed
an "Arts Council" this year. The council is
composed of students, faculty and staff in
dance, drama, music, art and other areas
who will work together to coordinate ac:
tivities to bring in stimulating people in
their fields to campus and plan related
events.
"Ideally," he says, "I hope we get to a
point where people would consult with
McKenny Union and our office so that we
can eliminate conflicting events."
A resident of Ann Arbor, Kulczycki says
he looks forward to getting up in the
morning and going to work, and spends his
time driving home "thinking about all the
things I could do." He does admit,
however, that "there are times I can
overdose on the arts."

Art Exhibitors

Eastern, with its 19 student and faculty
participants, is well-represented in the
18th annual Mid-Michigan Art Exhibition
which continues through Feb. 25 in th�
Midland Center for the Arts in Midland.
Professor Susan Stephenson, who won
the grand award at last year's exhibit, has
a one-woman ceramics display on view.
Assistant Professor Ellen Wilt wen this
year's second award for her watercolors.
Students receiving honorable mentions
were Michael Miller, ceramics, and Carol
Spencer, jewelry.
Associate Professor Jay Yager was
chosen to exhibit his metal works. In
cluded in the list of students chosen for the
exhibit are Karen Roth, Rocco Pisto
Charles Bierwirth, James Stout, Robert
Crawford, Robert Redmond, Darcy
Bowden, Sherry Hayne, . Kirk LaVine,
Eric L. Blecher, Thomas Venner John
Tucker, Jim Patterson and Sue M�hy.
Judging the state-wide exhibit which
includes works in all media, �as Dr.
Stephen Prokopoff, director of the
Museum of Contemporary Art in Chicago.

The Faculty Affairs Committee on Feb.
15:
Discussed the Presidential Fellows
Program recommended by the Faculty
Assembly. The program is designed to
meet the special needs of outstanding
students. Vice-President Magee was
asked to present a plan of how the enrich
ment program could be implemented at
the next meeting.
Discussed the academic goals of the
University that were born out of the recent
presidential retreat. The discussion on
academic goals will be continued at the
next meeting.
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Focus on the Depart1nen
By Kathy Tinney

I "Occupational therapy is helping people to do things
themselves. Physical therapy is more involved with
remediation. Physical therapists are getting people ready to
do things," explains Lyla Spelbring, head of Eastern 's Occupational Therapy Department.
"We assist people in adapting to a limitation which
prevents them from normal activity. Occupational therapy is
activity oriented. We evaluate for a patient what kind of job
they can do, how much of their home they can take care of,
how much care can they provide for their children, what
kinds of social organization they can return to. In therapy, an
activity is the thing around which a behavorial concept, like
sharing or interacting with normal people, is built."
The Occupational Therapy Program at Eastern began in
1941 because, says Ms. Spelbring, of the interest of the person
who was at that time the head of the Special Education
Department, Charles Morris Elliot. "It was a relatively
small program and it made sense to have it part of a bigger
administrative structure," notes Ms. Spelbring. And occupational therapy remained a part of the Special Education
Department until 1975, when the College of Human Services
was established. The program was given full departmental
status just last year by the Board of Regents.
Ms. Spelbring believes that occupatior,.al therapy as a
career has become more in demand as the teaching
profession has become less in demand. She feels that health
careers were a natural alternative to teaching.
She says that in 1972, the accrediting team recognized the
growth of the program and strongly recommended that
enrollment be curtailed. Otherwise, the team indicated, the
quality of the program would suffer. According to Ms.
Spelbring, within three or four years, the program grew from
between 75 and 100 students to about 360 in 1974.
"We had to go to screened admission," she says. "Our
primary limitation is field facilities. We use facilities within
a 50-mile radius of Ypsilanti for experiential learning." All
occupational therapy students must have two field work
experiences. The first level provides an opportunity for the
student to evaluate a problem, plan and implement a
program with a lot of supervision and guidance from a
practicing therapist. The second level experience is two
three-month placements, one with the physically disabled
and one with the mentally disabled, when students are given
case load responsibility. Students also may elect a third
three-month placement.
But all of these field work experiences require facilities
and supervision by a therapist. Thus the necessity for
screening applicants. ''We consider all students equally,"
Ms. Spelbring notes, "without regard to geographic location
or school affiliation. In other words, transfer students are
treated equally with Eastern's undergraduates. (Students
generally are admitted to the program during the second
semester of their sophomore year.) We are not screening
anyone right now with less than a 2.5 grade point average
because of the volume of applicants. The average grade point
for our most recent class was 3.02.''
Other than a good academic record, students also must
have completed 30 hours of university work, including four
prerequisites: introduction to psychology, introduction to
sociology, a basic design course and a basic science course
with a laboratory experience. Applicants must have work or
volunteer experiences with ill, handicapped or disad-

vantaged individuals and o:ust su·)mit ti..o references,
usually from someone who h83 s�rvised tt.em in working
with the ill or bandicappec . "This helps them screen
themselves," explains Ms. Speibrir�. 'and helps us to screen
them as to their suitability for the p:-o�am. � also look for
charactetistics o:: penc,aality, d�endabilit;; ability to in
teract, a;, pearance, ability :o develop empathy for the
situation a:i individual s in.''
Ms. Spdbring says faa: the ·)ulgl...-i.g enrollment at Eastern
is repreSc:ntative of the situatioc brougru>Jt the United
States. ":'.'d.ore and more occupa"ioJEl therapists are em
ployed in the public !;Chools,"' she n:>tes. ":lie mandatory
special ed·.1Ca:ion act in:iudes occ .ipEtional tlterapy as part
of the servic� offered by the puJ:ik schools."
Ms. Speibring jcined the occupatinal therapy faculty in
the fall of :.974. A native r1 Illinois, ili� earned bachelor's and
m�st�r's de�rees in oc::::upationad berapy from Western
.
.
Mich1gan.Uruvers1ty, Oll.E of orJy t-o ether sc.::.
ools offering a
program in occupations: ther:apy in the stale of Michigan
(the third is Wayne Sts:te U::i.iversi.tyJ . She served in the
Marine O!rps during World 'Var =I 3nd in lhe U.S. Army
during the Korean War. Subsequentl, she hE..i had a variety
of experiences as E.n occt.-patiooal i:lerapist, including a year
in a VA hospital m Vi®nia.. tv.-:i ) ears in a home care
program :.n M:!chigan for Easter Seals two yeas as assistant

ll

� Students in Normajean Bennett's Adaptive
Equipment class learn to make various devices to
as5ist the handicapped person to function better.

\

A "Occupational therapy is helping people to do
things themselves."-Lyla Spelbring, head of the
Department of Occupational Therapy.
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chief occupational therapy administrator for the VA hospital
in Battle Creek and several years with University Hospital in
Ann Arbor.
Ir. 1970, she returned to school at the University of
Michigan to begin work on a doctorate in medical care
organization. Her dissertation topic was "Expanding Oc
cup'itional Therapy into the Natural Environment of the
Community.'' "Because it is activity oriented," she explains,
"oc::upational therapy can be more efficiently, effectively
and economically done in a natural environment.'' While the
research for her dissertation is complete, she has not yet
finished writing it.
Six faculty members work with Ms. Spelbring in the
department.
Assistant professor Normajean Bennett has, according to
Ms. Spelbring, been "the mainstay of the program for a
number of years.'' She came to Eastern in 1958 as a therapist
at Eackham School and about five years later began teaching
courses for the University.
A practicing therapist at Rackham, she worked on daily
living activities with children who attended the school - like
dressing, eating, practicing writing - skills related to func
tiorring in school - or homemaking with the older female
students.
She began teaching one class each semester for the
program, and, after a few years, became a full-time faculty
member. Currently she teaches courses such as Survey of
Ocrupational Therapy, Programming for Physical Function,
Ad£ptive Equipment and Occupational Therapy Activities
Laboratory. She coordinates the placement of students in
their first community experience, where they work with a
therapist at least two hours each week in working with
pat:ents - observing, writing a treatment program and
car:ying it out.
A native of Grand Marais, Mich., she says she is the only
occupational therapist ever produced there. She earned a
Bachelor of Science degree in occupational therapy from
Western Michigan University and a Master of Arts degree in
special education from the University of Michigan. Prior to
joining the staff at Rackham, she worked at Hines VA
Hospital in Chicago in the cardiac rehabilitation program,
the neurology clinic and the greenhouse, and at Northern
In<hna Children's Hospital in South Bend, Ind.
Ms. Bennett recommends occupational therapy as a
career. "It gives a person who is creative a chance to be
creative with human beings. It's a real challenge to figure
out 'what am I going to do with this person?' The oc
cui::ational therapist does some things for the patient that
other health care professionals don't.''
,Uthough she's now a full-time faculty member, she hasn't
coopletely given up therapy. She spends one weekend a
mooth and two weeks during the summer making home visits
for her Army Reserve Unit.
Yvonne Teske, assistant professor and coordinator of
curriculum development, says she learned about oc
cupational therapy through career carnivals and a cousin

A "We have a very good group of
faculty this year. Our faculty are
all well-qualified. I think it's one
of the up and coming curriculums."
--Yvonne Teske, assistant profes
sor and coordinator of curriculum
development.
� "Occupational therapy gives a
person who is creative a chance to
be creative with human beings.
It's a real challenge to figure out
'what am I going to do with this
person'?''--Normajean Bennett,
assistant professor.

f Occupational Therapy
ho was an occupational therapist. She earned her Bachelor
Science degree in occupational therapy from Western
'chigan, but "I wasn't really sure of what I was getting
to. I liked the idea of finding out how people function and
e idea of using activity. Occupational therapy combined
ings I was good at." She also earned a master's degree in
rly childhood education from the University of Michigan
d has worked at the Ontario Crippled Children's Center in
oronto, the Children's Psychiatric Hospital in Ann Arbor
d the Neuropsychiatric Hospital in Ann Arbor. She joined
e faculty at Eastern in 1971.
She is a three-quarter time faculty member and also works
t the Ypsilanti Area Co�munity Services. One group of her
lients there includes people who have been hospitalized for
ental illness and are now living in the community. She
eaches Survey of Occupational Therapy and Occupational
herapy in Mental Health as well as supervises the
lacements in mental health. "I prefer to teach three-quarter
ime," she says, "because it keeps me up in the field. I like to
ee what the changes are in mental health."
As coordinator of curriculum development, she hopes to
ssist in implementing1a new curriculum by the fall of 1978.
he says that the big change·for the faculty will be a greater
se of team teaching. "Also there won't be the mind-body
plit, courses in mental problems and courses in physical
problems. Rather, we will offer courses about children,
courses about young adults and courses about adults."
�he notes that "There's a lot of variety in occupational
therapy - that's why we like it. But it isn't good for
veryone. Students have to figure out if it's something they'll
e comfortable with."
Assistant Professor Eleanor Nystrom is one of three new
embers of the occupational therapy faculty this year. And
he got into her field in a rather round about way. After
ming her Bachelor of Science degree from Northern
linois University, she taught physical education for about
even years. Then she decided she wanted to do something
ifferent, something related to the health field. She com
leted a certificate program in occupational therapy at the
niversity of Puget Sound and then worked with a variety of
hysical disabilities at University Hospital in Seattle. She
taught in the occupational therapy program for two years at
the University of Washington and three years at the
University of Puget Sound, earning a master's degree in
occupational therapy with a focus on education from the
University of Boston in between.
She says she's particularly interested in program
development. "Eastern is doing a lot in this area," she ex
plains. "I think a lot of critical things have happened in the
last few years to make this a stronger program. I think the
program here has the potential to be a very good one. We
have good leadership and good faculty. We're interested in
doing some new and different things and we're interested in
taking advantage of the environment by working in the
community and in industry."
Currently, Ms. Nystrom is teaching Delivery of Oc
cupational Therapy Services, Adjustment to Disability,
Activity Laboratory II and a course in occupational therapy
evaluation procedures. She also coordinates a series of
lectures by physicians and occupational therapists in the
community in which they discuss the kinds of problems

occupational tlerapis� deal with.

The secor.d aew manber of the faculty this r.-ar is
Associate Prnfessar Marianne Ma)ftlrd. She came to
Eastern froo the Uni..,ersity of Wiscorain at Madison, where
she worked tio:- ble DepHtment of Coofinuing.Educatio11 and
Mental Heal.h b the he:alth services ucit of Extensim Ser
vices. As is the case with Ms. Nystrom, c,ccu:;>ational therapy
is a second caree:r f<:r :Ms Maynard. She holds bachelor's and
master's dE'gra!S in n-t education from Wayne State
University. Afte:- teac:li� junior high Eehool for a few years,
she returned to Wayne for a post-<iegree in occupational
therapy. She: 3lso holns _a doctorate ia rehabilitation coun
seling psycholo� fnn fie University of Wisconsin. Her first
job in occupafio::1al thel"E.py was for (he Society for Crippled
Children in Cle�lacd �e also has worked at St. Joseph and
the VA hospitals in Am .!.rbor and the- W.sconsin Deparbnent
of Mental Healll.
She says tu.t :1er rw interest is in gerontology, alftu>ugh
she teaches Meatal Eealth Dysfunctirn and supervises the
related field placeme:1t Her main cnacern at Eastern this
year is to wr-.� two grant proposals ill the allied healtt field,
one to increase the cnrr.petency of fiehl placement 3uper-

·

visors and the second to do some innovative things in field
placement, such as using Eastern's faculty to supervise
students in the field in new areas like community facilities
for the elderly, industry, half way houses and child abuse
centers.
Beginning this fall, Dr. Maynard says Eastern will be
accepting students into a post-0egree program similar to the
program she followed at Wayne. "Occupational therapy is a
wide open field," she explains. "The opportunities for ad
vancement are great because there are so many areas to
work in. I never regretted my choice. Hopefully we'll be able
to attract more men through the post-<iegree program.
"It's an exciting field because occupational therapists
work not only in hospitals, but communities, public school
systems, a variety of experiences. Our training prepares us
for a lot of areas which we can move into, much more than
other health fields which are still hospital-oriented."
The third new faculty member is Ruth Hansen, assistant
professor. She holds a bachelor's degree from Ohio State
university and a master's degree from Wayne State, both in
occupational therapy. While she describes her background as
primarily in the rehabilitation of adults, she also has a great
deal of experience in scheduling students for their field work
placement, which made her a natural to fill in for Catherine
MacDonald, who is not teaching this semester. She says that
now that only two classes of 40 students each are being ad
mitted each year, the field placement of students will become
much easier. But this year they are still catching up on the
peak enrollment periods. She has about 70 students placed ill
the field right now and is working on scheduling 30 more for
summer placement.
"Students go to school year around now," she points out.
"They attend classes for five straight semesters, then do six
months of field work. That will change in 1978, however, and
students will have their summers off."
In addition to working with field placements, she teaches
courses in Kinesiology and Activities Laboratory.
There is one other important person in the Occupational
Therapy Department who probably is responsible for holding
everything together. She is Madge Waters, the departmental
secretary. "She's been here a long time," notes Ms.
Spelbring, "and she really works hard. She is a person
students like. They write back to her on a personal basis,
probably because she treats them like a mother or grand
mother would at times. And she has a great loyalty to the
department, which is so vital."

� Assistant Professor Ruth Hansen teaches
kinesiology and basic activity courses as well as
scheduling field placements. About 70 students
are .in the field this semester.

,,
4 "I think the program here has the potential to

be a very good one. We have good leadership and
-r good faculty. We're interested in doing some
new things and some different things ; we're
interested in taking advantage of our environ
ment--working in the community and in indus
try. "--Eleanor Nystrom, assistant professor.

A "It's an �citing field because )ccupational
therapists wc:rk ir:. n,)t only hosticals, but in
communities, public school sys1t-ms, a variety
of experie::ice:s. O•r !raining prepares us for a
lot of area5 we ca• move into, 1r_-11ch more than
other heallh fields, which are still hospital
oriented. "--Marianne Maynard. associate
professor�

A Madge Waters has been the secretary in the
Occupational Therapy Department for a number
of years and is a person students really like--she
treats them as though she were their mother or
grandmother at times.
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University Goals Approved by Board of Regents

The Eastern Michigan University Board
of ·Reg ts approved a set of University
goals �:b. 16 at its regular monthly
meeting. The goals were prepared and
presented by University officials.

The series of 29 objectives fall into five
different categories: academic program
development and management, student
services and development, resource
acquisition and management, operational
efficiency and university relations.
The introduction to the 14-page
document states that "Eastern, therefore,
is best prepared for higher education
· programs that prepare its constituents for
baccalaureate-based careers and prac
tical career-oriented graduate programs.
Since the University is located in an area
that has a concentration of technology and
Todustry, the need and desire for both
relevant careers and humanistic learning
are self-evident. A proper blending of both
in a university setting presents a special
academic challenge."
The report goes on to say that the goals
"focus on selected targets which are to
receive priority attention in the coming
mon� and for which the Board of
Regents will hold the current ad
ministration accountable. These goals are
a part of a much larger body of goals
which have been developed for every
major operational unit within the
University."
According to Anthony Evans, vice
president and executive assistant to the
president, the administration tried to be
responsive to many of the suggestions
contained in the report of the President's
Commission on the Future of Eastern
Michigan University as well as to the
criticisms and observations of the North
Central accrediting team and the
recommendations of internal and external
auditors.
Specific goals include revitalizing and
expanding the Continuing Education
Program, expanding the evening school
program, recommending a plan for the
creation of a new College of Technology,
maximizing gift giving to the University,
reversing the University's declining
percentage of the student market for state
public four-year institutions, achieving
and maintaining a lower and more ac
ceptable physical plant custodial and
maintenance cost level and developing and
implementing a more economical utility
program.
Each of the 29 goals has a specific or
ongoing completion date.
The complete statement of goals
follows I ER I
iJN V
S TY GOALS
Introduction
The goals and objectives set forth below
are not intended to touch upon every facet
of university life. Instead, they focus on
selected targets which are to receive
priority attention in the coming mon�
and for which the Board of Regents will
hold the current administration ac
countable. They are a part of a much
larger body of goals which have been
developed for every major operational
unit within the University.
They are based on the reality that most
universities today are unequipped by
tradition or resources to offer all of the
services and experiences encompassed by
the term "higher education." For that
reason, each university must develop and
concentrate on its own unique role. This
requires an assessment of its present
streng� and resources, the needs of the
community it serves, and the desires of the
individuals who are most likely to utilize
its services.
Eastern Michigan University has built
its traditions, strength, and reputation
through its commitment to the preparation
of students for careers that require sub
stantial support from the arts and
sciences. Eastern, therefore, is best
prepared for higher education programs
that prepare its constituents for bac
calaureate-based careers and practical
career-oriented graduate programs. Since
the University is located in an area that
has a concentration of technology and
industry, the need and desire for both
relevant careers and humanistic learning
are self-evident. A proper blending of both
in a university setting presents a special
academic challenge.
Within these broad parameters, the
primary mission of Eastern Michigan
University, like that of other institutions of
6

higher education, is to impart knowledge
as well as to develop the skills of its
students. There i� no _higher goal.
Research and public service haye a�so
become important aspects �f uruv!rs.1ty
life. Although the University's m1ss1on
pivots upon instruction, Eastern provides
numerous ancillary services and
programs which have become expected of
a modern university.
The following goals for Eastern reflect
these realities. They are also predicated
on the fact that in an era of declining
enrollments and scarce resources,
maximum economy and efficienty of
operation are imperative. In pursuing this
mandate the University must seek to
utilize effectively all of its resources, in
cluding both personnel and physical
facilities.
The goals further reflect a concentration
on the qualitative aspects of Eastern's
mission. There is growing recognition that
high academic standards attract and hold
good students and outstanding faculty and
staff. This perennial quest for excellence is
the best assurance that students will
receive an education which will prepare
them for productive and satisfying lives.
Academic Program Development
and Management
1. Revitalize and expand the Continuing
Education Program.
(a) Hire a dean to direct the Center for
Continuing Education. July, 'TT
(b) Develop a comprehensive plan for
the Center for Continuing Education.
Winter, '78
(c) Increase the number of off-<:ampus
course offerings. Ongoing
(d) Increase the number and variety of
summer educational programs for high
school age youth. Summer, '78
(e) Increase the number of depart
mental non-<:redit seminars and con
ferences. Ongoing
(f) Develop closer working relations
with business, industry and public
agencies. Winter, '78

2. Develop new academic programs that
are relevant to the developing mission of
the University.
(a) Involve the faculty and students in
the development of a proposal for an ex
tended honors program. Spring, '78
(b) Broaden the PASS program to ac
commodate a greater percentage of
students with academic deficiencies. Fall,
'TT
(c) Develop a job description for a staff
position in the Office of the Vice President
for Academic Affairs in the area of
program development. Spring, 'TT
(d) Expand the developing program in
Cooperative Education to include a
minimum of ten departments. Winter, '78
3. Expand the evening school program.
(a) . Identify and publicize specific
programs in which degrees can be
achieved by attending classes after 5:00
p.m. Fall, '78
(b) Appoint a committee representing
all University divisions to identify
academic problems of servicing evening
students and to make recommendations
for correcting them. In progress
(c) Make available necessary academic
support services for evening students.
Fall, 'TT

4. Organize and achieve a level of research
consistent with the developing mission of
the University.
(a) Establish a research framework that
provides a broad range of opportunities for
faculty and student research. Summer, 'TT
(b) Expand the existing Graduate
School Research Fund to provide for more
small initial research efforts. Winter, 'TT
(c) Provide necessary financial support
for the Faculty Research Fund (Faculty
Research Fellowships) within the
established guidelines. Fall, '77
(d) Use the Sabbatical Leave Program
to foster increased program development
and individual research. Ongoing

5. Revise Graduate School standards and
procedures.
(a) Review existing admissions and
grading practices as recommended by the
North Central evaluation. Summer, 'TT
(b) Implement any revised admissions
and grading standards resulting from the
review. Fall, '77

6. Finalize plans for future doctoral
programs.

(a) Reevaluate the desirability of
pursuing the development of the Doctor of
Arts degree i� �ght of the _recent Noi;th
Central Association ev_al�bon. Jan:, 78
(b) Evalu.ate the fea�1bility of offerm� a
doctorate m Educational Leade�sh1p.
Summer, '78
(c) Implement the decisions reached in
(a) and (b) above. Fall, '78

7. Review and improve academic services.
vices.
(a) Reorganize the University catalog to
improve program identification. Jan., '78
(b) Formalize a working relationship
with area Community Colleges to improve
program articulation. April, '77
(c) Involve the Business and Finance
Division, the Student Affairs Division, and
the Academic Affairs Division in the
development of a comprehensive
procedure for registration of students.
Fall, '77
(d) Examine the feasibility of cen
tralizing in the Academic Services Center
the academic advising of all students who
have not yet declared a major. Fall, '77

8. Implement a Distinguished Faculty
Awards Program. Fall, '77

9. Recommend a plan for the creation of a
new College of Technology. Fall, 'TT

10. Reevaluate all teacher education
curricula to identify and implement ap
propriate improvements prior to the next
North Central Association visit in 1980.
Ongoing
Student Services and Development
1. Broaden the Financial Aids Program.
(a) Develop necessary research and
support data and generate appropriate
request documents to insure Federal
funding of student financial aid at the
highest possible level. Ongo�

2. Utilize financial aid to encourage and
attract more merit scholars.
(a) Reallocate the use of institutional
financial aid for the recognition of
scholastic merit. April, 'TT
(b) Initiate a publicity campaign to
inform community college students, high
school students, high school and com
munity college counselors, parents, and
university students of opportunities for
recognition of excellence at EMU. May, 'TT
(c) Establish a pilot program to use
EMU alumni, faculty, and staff to identify
high academic achieving students who
qualify for awards based on qualities of
excellence. Winter, 'TT
3. Reevaluate all student services for
availability to evening, part-time and
commuter students.
(a) Establish an evaluation team and
conduct a sample survey of special student
needs
and
their
satisfaction
dissatisfaction with current availability of
student services.
(b) Initiate in the Campus Interact
Office a one-stop evening information and
answer-gathering service for students and
visitors. Feb., 'TT
(c) Invite commuter students in special
Residence Hall Program activities. Nov.,
'TT
(d) Make residence hall food service
available to evening students by door cash
sales in dining commons and expand
Huron Hideaway to seven day evening
availability. Ongoing
(e) Conduct an evaluation of vending
needs in Pray-Harrold and elsewhere on
the campus with student input from the
Student Affairs Committee of the Student
Senate. March, 'TT
(f) Continue to maintain in the Student
Affairs Office evening hours during key
periods each semester and regularly
remain open during all workday noon
hours. Ongoing
(g) Initiate within the Campus Life
program communications for commuter
students directed to their special needs
and interests. Ongoing
(h) Introduce the "Cove" in McKenny
Union as a place with free television,
occasional live entertainment, and an
atmosphere where commuters can eat and
socialize with one another. March, '77

4. Reevaluate student Health Care needs,
current available services, and attendant
costs.
(a) Conduct a comprehensive health
care need, service delivery, and cost study
under the direction of the Dean of Human

Serv1�s, "".1th foi:mal reco�mendations
for Uruvers1ty achoo. May, TT

5. Improve the University's intramural
recreational physical facilities.
(a) Improve the main campus in
tramural fields -- fencing, lighting,
grading, and resurfacing. July, '78
(b) Add lighting to the tennis courts
adjacent to the Bowen Fieldhouse. July,
'78
(c) Continue the planning and
development of an intramuralrecreational-all-events building.
(1) Prepare completed schematic
drawings, cost estimates, and funding
study for the Board of Regents' review.
April, 'TT
(2) Revise the 1977-78 State Capital
Outlay Request to reflect the most recent
plans and estimates. May, 'TT
(3) Request a review of schematic
plans by the Legislative Capital Outlay
Subcommittee. May, 'TT
(4) Secure Legislative approval and
release of planning funds to complete the
preliminary plans. Nov., 'TT
(5) Obtain Board approval of the
preliminary plans. April, '78
(6) Obtain Legislative approval of the
preliminary plans. May, '78
(7) Obtain Legislative release of funds
to prepare finalized drawings and bidding
documents. Fall, '78
(8) Complete the funding plan. Jan.,'79
(9) Start the construction. Summer,
'79
(10) Complete the construction. Fall,
'80

6. Give priority attention to the intramural
program.
(a) Increase the staff and equipment for
intramural program. July, '77

Resource Acquisition
and Management
1. Maximize State support for EMU.
(a) Improve relations with the
Executive and Legislative branches of
State Government, as well as with the
Auditor General and other Lansing offices.
Ongoing
(b) Continue work with appropriate
legislative committees and staff to support
the development of a formula to allocate
resources for higher education. Ongoing.
(c) Continue to work with either the new
State Building Authority and-or the
Capital Outlay Committee to seek
authority to initiate construction of the
new music building. Ongoing.
2. Maximize external research funding.
(a) Develop a clearer understanding of
institutional program-research priorities
through selected reports, analyses,
meetings, and recommendations. Ongoing
(b) Increase by 10 percent the number of
grant proposals by EMU personnel. Dec.,
'TT
(c) Increase by 10 percent the number of
agencies and foundations making grant
awards to EMU. Dec., 'TT
(d) Increase by 10 percent the dollar
amount ol awards during 1977. Dec., 'TT
Maximize gift giving to the University.
(a) Increase by so percent cash gifts to
the University. Dec., 'TT
(b) Increase to 15 percent the number of
alumni giving to EMU. Dec., 'TT
(c) Increase to 5,000 the number of
donors to the EMU Annual Fund. Dec., 'TT
(d) Develop, supervise, and maintain a
gift records system. July, 'TT
(e) Implement a payroll deduction
system of giving for all employees. July,
'TT
(f) Develop a refined Alumni
Development Biographical Records
System which will be compatible with the
gift records system. July, 'TT
(g) Conduct the first student phonathon
at EMU. March, 'TT
(h) Prepare and mail four annual giving
appeals. April, '77
(1) Pre-phonathon appeal for
unrestricted support. Feb., 'TT
(2) Athletic support. Sept., 'TT
(3) College appeals. May, 'TT
(4) Year end general "Fund
Reminder." Nov., '77
(i) Prepare and mail an appeal to <.'or
porations. Sept., 'TT
(j) Prepare and mail an appeal to
friends. Sept., 'TT
(k) Prepare proposals to foundations.
Ongoing
(l) Prepare and mail an appeal to
3.

26 Sabbatical Leaves Granted
faculty and staff. Sept., 'Tl
(m) Prepare and mail an appeal to
select alumni and friends on deferred and
planned giving. Aug., 'Tl
4. Maximize the use of the State's in·
vestment in EMU.
(a) Admissions.
(1) Appoint, reorganize, and reorient
an Admissions team and implement an
appropriate administrative structure for
the Admissions Program. In progress
(2) Develop and implement revised
University Admissions policies and ob
jectives. June, 'Tl
(3) Initiate a revised operational
recruitment plan with the following
components :
(a) Student college relations
program. Ongoing
(b) Visits to sending institutions.
Ongoing
(c) College Nights. Ongoing
(d) College fairs and other potential
market clusters. Ongoing
(e) Involvement of and training of
persons other than Admissions Staff.
Ongoing
(f) Development of marketing
patterns and enrollment trends. Ongoing
(g) Development of appropriate
Admissions publications, visual aids, and
advertisement and marketing campaigns.
Ongoing
(h) Development of appropriate
follow-up program after initial Admissions
contact. Ongoing
(4) Reverse the University's declining
percentage of the student market for State
public four-year institutions, which now
stands at 7.7 percent. Fall, 'Tl
(b) Residence Hall use.
(1) Continue mass mailings and other
marketing programs to attract students.
Ongoing
(2) Investigate new or changed uses of
facilities and ways to improve residence
hall revenue. April, 'Tl

Operational Efficiency

1. Continue the development of a
Management Information System (MIS)
to provide necessary Financial, Per·
sonnel, Student, and Facilities data.
(a) Write data element dictionaries
for the following existing data files : Ap·
pointment Master, Personnel Master,
Student Information File, and the Section
Master. April, 'Tl
(b)
Prepare
on-line
update
capabilities to each file for which a data
element dictionary has been prepared and
agreed to by the appropriate MIS Com
mittee. Sept., 'Tl
(c) Prepare complete listings of all
transactional system reports upon which
an MIS must be built and begin
establishing priorities. June, 'Tl
(d) Continue to develop procedures
and software for further automating the
budget. Ongoing
(e) Develop an on-line Admissions
system. Ongoing
(f) Develop an on-line Registration
system. Ongoing
(g) Mechanize Student Records.
Ongoing
(h) Undertake a total space utilization
study.
(1) Complete office areas phase.
Jan., 'Tl
(2) Complete non-laboratory
classrooms phase. May, 'Tl
(3) Complete laboratories phase.
Dec., 'Tl

...

2.
Improve
student
enrollment
forecasting.
(a) Determine the level of detail needed
by users at different management levels.
March, 'Tl
(b) Determine the predictor variables.
April, 'Tl
(c) Establish a data base for
forecasting. July, 'Tl
(d) Develop enrollment forecasting
software. Aug. , 'Tl
(e)
Implement
the
resource
requirement prediction software from
NCHEMS Costing and Data Management
System. Sept., 'Tl
3. Achieve and maintain a lower and more
acceptable physical plant custodial and
maintenance cost level.
(a) Consolidate the existing Housing and
Physical Plant custodial crews into one
operation. In progress
(b) Conduct a survey of budget data

Sabbatical leaves for 26 faculty mem
bers at Eastern were granted Feb. 16 by
submitted by other institutions to develop
the EMU Board of Regents. A total of 16
comparative costs data. April, 'Tl
are for two semesters and 10 !lre for one
(c) Develop and implement a training
semester.
program in work methods for the custodial
Those granted two-semester leaves and
staff. March, 'Tl
their projects are:
(d) Develop improved supervisory skills
Michael D. Beecher, associate professor
through the implementation of training
of psychology · Project: Research the
programs in safety, cost control, and job
evolution of hearing and aU<itory com
skills. March, 'Tl
munication.
(e) Implement the recently-developed
Albert W. Belskus, associate professor
skilled trades apprenticeship program.
of administrative services and business
Ongoing
education - Project: Conduct a Etudy of the
(f) Negotiate a contractual provision for
position of administrative office manager.
an all-trades "handyman" classification.
Sandra A. Braun, assistant professor of
July, 'Tl
art · Project: Study of the relationship of
(g) Reduce total University custodial
the artist or his creations to tile dancer.
costs, excluding McKenny Hall, by at least
William J. Cline, associate p::'Ofessor of
10 percent in fiscal year 1977-78 (as
foreign languages - Projec t: Teach
compared to 1975-76 costs before in·
English as a second language to
flationary add-ons). July, 'Tl
elementary grade level childrm who are
native speakers of Spanish.
4. Develop and implement a more
Lawrence L. Freeman, assistant
economical utility program.
professor of art - Project: Stuclo work in
(a) Upgrade the present half-time
sculpture and drawing involving the op
energy-eoordinator position to full-time
tical qualities of transparent media;
status. July, 'Tl
develop a general drawing text .
(b) Retain consulting services in energy _
Daryl M. Hafter, assistant professor of
conservation. Ongoing
- history and philosophy - Project: Study an
(c) Revive the earlier campus energy
exclusively female Parisian guild, the
awareness program involving changed
couturieres, who were dressmakers and
user habits such as lower lighting levels,
merchants of fashionable articles.
awareness of light switching, and reduced
Kenneth W. Hicks, associate professor of
temperatures. March, 'Tl
chemistry - Project: Become more
(d) Implement a "model" conservation
acquainted with the field of bio-inorganic
program, including installation of
chemistry.
measuring c;levices to substantiate
Merlyn C. Minick, associate professor of
reduction effects in Pray-Harrold Hall.
biology · Project: Study of the effects of
March, 'Tl
the polypeptide BPI.
(e) Recruit and train a student crew to
Gordon E. Moss, associate pnfessor of
assist in energy conservation objectives.
sociology · Project: Develop an holistic
March, 'Tl
model of social cohesion focusbg an the
(f) Develop a preliminary list of possible
interplay of social and ph)'liological
energy reduction alternatives for funding
processes in varying envir•nmental
consideration, including implementation
contexts and the fluctuations in disease
costs, savings potential, and the pay back
period. July, 'Tl
(g) Extend conservation devices and
practices to other buildings on campus and
(a) Have WEMU-FM serve the
continuing after July, 1977 depending on
demonstrated educational, cult.ll'al and
availability of first-cost investment
informational needs of the greater Yp
dollars. Ongoing
silanti area not served by other Electronic
media. Ongoing
5. Review and improve business and
(b) Increase the power of the station to
finance procedures.
expand its listening audience. � .• 'Tl
(a) Fill the vacant Controller position.
(c) Promote EMU by exten_iing the
Feb., 'Tl
resources of the University to Che com
(b) Continue meetings with account
munity. Ongoing
principals to answer questions relative to
(d) Provide an outlet for student
accounting reports and to receive
production. Ongoing
suggestions for improvement of reports.
Ongoing
(e) Provide practical experience in
(c) Coordinate the change of student
broadcasting for students. Ongoi.ag
payrolls to a biweekly schedule opposite
(f) Provide a forum for the disc11SSion of
that of faculty and staff to provide a more
University and community issues.
even distribution of work loads. July, 'Tl
Ongoing
(d) Review the payroll systems for
(g) Establish WEMU-FM with a jazz
possible improvements. Jan., '78
music format. Ongoing
(e) Implement a new student apartment
billing system. Sept., 'Tl
4. Develop the staff orgamzation,
(f) Plan and implement the production
programs, systems, and improved
of a new computerized General Fund
facilities for increased use of Uciversity
budget report to calendarize the revenue
dining-eonference facilities by outside
and expense budgets. May, 'Tl
groups.
(g) Provide a monthly report on actual
(a) Design and implement a Jne11tep
revenues and expenses versus budgeted
reservation system for Hoyt Cecter and
revenues and expenses to identify areas
McKenny Union. Dec., '76
that are over- or under-expending. June,
(b) Develop and introduce a :campus
'Tl
delicatessen. Jan., 'Tl
(h) Develop computer programs that
(c) Complete the Union-Conierences
will assist in the prediction on a timely
staffing. March, 'Tl
basis of year-end balances. Nov., 'Tl
(d) Complete the initiation of �ork or
University Relations
ders for remedial room improvements for
McKenny Union. Aug., 'Tl
1. Increase the percentage of minorities
(e) Initiate a consolidated reservation
and women in the University personnel
r.ystem for non-academic use of all
ranks. Ongoing
campus facilities. June, 'TT
2. Develop and maintain an Intercollegiate
· (f) Improve the McKenny sn&ek bar
Athletic Program that attracts greater
services. March, 'Tl
revenue and more favorable visibility.
(g) Provide food service at MzKenny
Ongoing
during periods when classes are oot in
(a) Hire an outstanding Athletic
session but the University is open. Ongoing
Director. Feb., 'Tl
(h) Improve the University catering
(b) Secure an Assistant Athletic
services.
Ongoing
Director. April, 'Tl
(i) Initiate written and direct personal
(c) Develop a winning football team.
contacts with groups and individt.als for
Fall, '79
the creation of new business. Ong:>ing
(d) Develop a winning basketball team.
(j) Make food services available to
Winter, '79
graduating students and their guests at
(e) Maintain a winning tradition in
commencement time. April, 'Tl
baseball and all non-revenue sports.
(k) Plan and initiate program and
Ongoing
physical remodeling for special sal€S store
(f) Develop a winning tradition in
on the main floor of McKenny. Jtme, 'Tl
women's sports. Fall, '79
(1) Provide new outdoor food services,
(g) Show an annual improvement in
sales, and concessions during warm
revenue from gate receipts and-or
weather months. Spring, 'Tl
development efforts. Ongoing
(m) Initiate pilot dining progrE.ms to
attract and serve the needs of the local
3. Expand the visibility of the University
community. Winter, 'Tl
through its radio system.

susceptibility that coincide witb
modifications in and disruptions of
cohesive groups.
Arthur Parris, professor of music Project: Research and write in the area of
popular culture.
Raymond E. Schaub, assistant professor
of foreign languages · Project: Research
poetic or Romantic irony as advanced by
several theoreticians of Early German
Romanticism.

Lester B. Scherer, professor of history
and philosophy - Project: Produce a one
volume comprehensive history of Afro
American religion from the beginning of
black residency in North America to the
present.
Nancy N. Thalhofer, assistant professor
of sociology - Project: Study the effects of
real groups in terms of the ecological
concerns of personal-group space,
territoriality and crowding; write a book
about small group ecology.
Nelly S. Ullman, associate professor of
mathematics · Project: Write a
probability and statistics manual on
practical statistics and a study guide to
prepare students at EMU for the actuarial
examinations.
Geoffrey M. Voght, assistant professor
of foreign languages - Project: Continue
the examination of the creative use of
traditional concepts, images and themes
of the one-act works of Spanish dramatist
Pedro Calderon de la Barca.
Ira M. Wasserman, assistant professor
of sociology - Project: Conduct a
theoretical examination of lynching
behavior in the American South between
1890 and 1920.
Faculty members granted one-semester
sabbatical leaves include:
George H. Cassar, associate professor of
history and philosophy · Project:
Research and write a history of the British
High Command during the First World
War.
Dennis J. Delprato, associate professor
of psychology - Project: Research and
write two books: "Learing Principles of
Behavioral Change" and "Fly Without
Fear: A Passenger's Guide to Relaxed
Traveling."
Jeffrey L. Duncan, associate professor
of English · Project: Study the concern
with language on the part of 10 important
American writers : Emerson, Poe,
Hawthorne, Melville, Thoreau, Whitman,
Twain, Dickenson, Henry James and
Henry Adams.
Jeffrey A. Fadiman, associate professor
of history and philosophy - Project: Write
"A Reaction to Conquest: An Oral History
of the Meru of Mt. Kenya."
James W. Gousseff, professor of speech
and dramatic arts · Project: Lay the
ground workfor the creation of a literature
. for mime-pantomime and for housing it on
the EMU campus.
Judith A. Johnson, associate professor of
English · Project: Develop improved ways
of teaching English composition to foreign
students.
Virginia G. Koste, professor of speech
and dramatic arts - Project: Bring
together new materials on teaching
learning strategies using the medium of
participatory dramatic play as a practical
preparation for life problems.
Kurt F. Lauckner, associate professor of
mathematics - Project: Study and develop
professionally in the
area
of
microprocessors; survey industry of its
manpower needs in the microprocessor
area ; work on an introductory computer
science book.
Jerry O'Dell, professor of psychology Project: Complete two books : "An In·
troduction to Psychological Statistics" and
"A Social Scientist's Guide to FORTRAN
and the DEC-10 Computer."
Donald W. Pearson, associate professor
of economics · Project: Research the
concept
of
co-determination
in
management in the United States.

Publications
Judy McKee, assistant professor of
educational psychology, has published a
book of readings in early childhood
education with an instructor's guide in·
cluding 450 testing and discussion items.
Distributed nationally, she has heard that
the text is being used in both un
dergraduate and graduate early childhood
education courses in several states.
7

Events of the Week
Feb. 21-28
Monday, February 21
EXlllBIT - Printmakers Dean Peterson and Jonathon Lange will be featured in a display
in the Library lobby through March 3.
EXHIBIT.::.. Art work from public school children in Milan, Plymouth and Pinckney will be
on display in the Sill Gallery through Feb. 25. Gallery hours are 8 a.m. to 5 p.m. Monday
through Friday and 7:30 to 9:30 p.m. Thursdays.
FILM - Campus Life and the Women's Studies Program will show "Taking Our Bodies
Back" at noon in 401 Pray-Harrold.
DISCUSSION - Peter Weber and core members of the catholic Worker, Detroit, will
discuss "On Being a Marginal Person" at 7:30 p.m. in Holy Trinity Chapel.
Tuesday, February 22
MEETING -The Student Senate will meet at 6:30p.m. in the Main Lounge, McKenny.
DISCUSSION - Harry Vance, senior vice-president of Ann Arbor Federal Savings and
Loan, will discuss ''The Role of Savings Institutions in Real Estate Finance" at 7 p.m. in 415
Pray-Harrold.
FILM - MUD Cinema will show "capone" at 7 and 9 p.m. in Strong Auditorium. $1.25.
CONCERT _,_ The Percussion Ensemble, Michael Jameson conducting, will perform in
concert at 8 p.m. in Pease Auditorium.
BASKETBALL -The women's team will play Grand Valley State College in Allendale.
Wednesday, February 23
LECTURE - Frank Sinclair, EMU Biology Department, will discuss "KEEC - Who, What,
Why Where, When?" at noon in 101 Jefferson.
PROGRAM - Media Services will present a videotape on "Population and Poverty: The
U.S. vs. the World," featuring Wilbur 1.elinsky, professor of geography at Pennsylvania
. State University, at noon in 123 Library and on Channel 5, Campus TV.
PROGRAM - S. W. Beal, assistant social sciences librarian, will discuss legal information
resources with emphasis on student use in a lecture entitled "The Law Is Like a Hardee's
Hamburger" at 3 p.m. in 124C Library.
PROGRAM - The second of four Assertiveness Training Programs will be presented by
Glenna Frank of the Housing Office and Maryanne Raynor of Holy Trinity Chapel at 7:30
p.m. in Holy Trinity Chapel.
MEETING -The Marketing Club will meet at 3 p.m. in 219 Pray-Harrold.
FILM . MUD Cinema will show "capone" at 7 and 9 p.m. in Strong Auditorium. $1.25.
BASKETBALL - The men's team will play Northern Illinois University at 7:30 p.m. in
DeKalb.
Thursday, February 24
WRESTLING - The Hurons will compete against Western Michigan University in
Kalamazoo.
CAREER OPPORTUNITY DAY - More than 150 employers have been invited to par
ticipate in Career Opportunity Day to provide career information to students. The program
will run from 9 a.m. to 3:30p.m. in McKenny Union.
Friday, February 25
BASKETBALL - The women's team will host Bowling Green State University at 4 p.m. in
Bowen Field House.
GYMNASTICS-The women's team will compete in the State AIAW Meet in East Lansing.
Saturday, February 26
RECESS -Winter Rece!is begins today and runs through March 1.
MUSIC COMPETITION -The Ann Arbor Bach Association Competition will be held from 8
a.m. to 5:30 p.m. today and from 2 to 6 p.m. Sunday in Pease Auditorium.
BASKETBALL -The men's junior varsity squad will play qie EMU All-Stars at 12:30 p.m.
in Bowen Field House.
. GYMNASTICS - The men's team will host Schoolcraft College and Miami University at 1
p.m. in Warner Gym. $1.
.
.
.
.
BASKETBALL - The men's team will host Kent State Uruvers1ty at 3 p.m. m Bowen Field
House. General admission is $3; EMU students free.
HOCKEY -The Hockey Club will host Indiana University-Fort Wayne at 8 p.m. in Yost Ice
Arena, Ann Arbor. General admission $2; EMU students $1; children 50cents.
TRACK - The men's track team will participate in the Wolverine Invitatiohal in Ann Ar
bor.

Photo by Dick Schwarz
The remains of this old car near LeForge Road were taken by Photographer Schwarz
with his Nikon using 500m111 lens and Tri-X-fllm.

WEMU To Change Program Format

Listeners who turn to 88.1 on their FM
dials on Monday, Feb. 28, expecting to find
in-depth news reports, popular and
classical music and all that jazz will find
just that: all that jazz.
fu -;n attempt to provide a truly
alternative listening service, WEMU is
changing its format to exclusively jazz,
and will later feature fhe "American
tradition of classical, bluegrass, folk, the
Broadway musical and a series on the
American mwncal heritage."
This musical focus, coupled with ex
tensive news and public affairs
programming, will make WEMU what its
management hopes will be "an evolution
of a unique musical service in our area."
According to WEMU Program Director
Art Timko, the station surveyed listener
interests and compared them to programs
offered at 51 radio stations in the area. The
station management concluded that no
other radio station "provides you with
nearly as much news about our Ypsilanti
community as WEMU."
Another finding of the survey was that
listener access to evening news and in·
formation programs is limited by nearly
all stations to between the hours of 5 and
7:30 p.m. This is the rationale for WEMU
offering a public affairs ''block" from 7:30
to 10 p.m. nightly.
Tht- station management found that the
typical radio listener in the Ypsilanti area
can tune to 5 classical, 7 rock and 15 easy
li_s tening station�. plus many others
covering a wide range of the musical
spectrum. It was determined that WEMU
offered a duplication of styles already
available.
"The realm of 'American Music' is
almost totally absent in southeastern
Michigan," Timko writes in his program
guide. "Specifically, folk, bluegrass and
jazz are only intermittently available.
Beginning with this month, WEMU will
work to fill this void.

Retirement Legislation Improves Benefits

-If a member having 15 or more years of
service, or who would have been eligible to
retire, dies before retiring and leaves a
surviving spouse, the spouse may receive
a monthly allowance without having to
demonstrate dependency.
-Persons who were members of the
Retirement System before being employed
under CETA Program reinstated as
members of the Retirement System.
-Members who served as teachers or
administrators in overseas schools for
U.S. Nationals may now purchase credit
for such overseas service at the same rate
charged for public school work performed
in other states.
More information about these changes is
being sent to all employees currently
under the Michigan Public School Em
ployees' Retirement System. All other
employees may request the information
through the Staff Benefits Office .

During 1976, Gov. William Milliken
signed into law several bills which
provided significant benefit improvements
to both active and retired members of the
Michigan Public School Employees'
Retirement System. An up-dated, detailed
brochure describing the provisions of the
Retirement System is planned for
distribution to members via their em
ployers this spring.
Major benefit changes to be detailed in
the brochure include:
--The option to purchase up to five years
of service credit for active duty military
service which does not meet the
requirements of intervening military
service credit.
-The option for a member, who works
through March 31, 1977, has passed his 55th
birthday and has less than 30 years but 15
or more years of credited service, to retire
and receive a reduced monthly allowance.

m
T

w
T
F

s
s

11

·oo

11 · 15

wemu

11·:io

OPTIONS IN
EDUCATION
WARD
MARKET·
r
EQUAL
PLACE
RIGHTS
NBC UNIVERSITY
THEATER
FOCUS
SOVIET
PRESS
REVIEW

COMPOSITE

OPERA
THEATRE

AGE
FOUR
r

11 '45

Openings
The Personnel Office announces the
following vacancies:
Clerical-Secretarial
CS-01 - $5,820 - 8,146 - Clerk - Center of
Educational Resources
CS-02 - $6,180 - 8,659 - Clerk Typist •
Admissions Office
cs-02 - $6,180 - 8,659 - cashier - Parking
Department
CS-03 - $6,682 - 9,358 - Account Clerk Accounting Department
CS-03 - $6,682 - 9,358 - Secretary ·
Bilingual Teacher Education Program Proficient Spanish required.
CS-03 -$6,682 - 9,358 - Secretary - Center
of Educational Resources
CS-04 - $7,371 - 10,319 · Library
Assistant II - Center of Educational
Resources
CS-04 - $7,371 - 10,319 - Library
Assistant II - Center of Educational
Resources
Final day for acceptance of application
for the above positions is Feb. 25, 1977.
Administrative-Professional-Technical
AP--08 - $13,104 - 18,334 - Systems
Programmer • Instructional Computer
Services
Final day for acceptance of application
for the above position is March 1, 1977.
Internal applicants for Clerical
Secretarial
and
Administrative
Professional-Technical positions should
submit a letter of application to the ap
propriate department with a copy to
Personnel.
An Affirmative Action
Equal Opportunity Employer
and Educational Institution

fm program guide

12·30
12·15
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"Initially, jazz will be our exclusive
musical sound. We believe you will enjoy
our approach, even if you are not a jazz
enthusiast."

Timko points out that many of WEMU's
familiar programs have been retired, and
several others are being developed. The
station management of WEMU is inviting
all community residents to listen, evaluate
and respond to these changes. Responses
can be directed to WEMU, Eastern
Michigan University, Ypsilanti, Mich.
48197. Opinions also can be phoned in at
487-2229.
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PROGRAM HIGHLIGHTS:
Tuesday, 11:30a.m. and 6:30p.m. - STYLES OF RELIGION AND ETHICS features an
interview with Dr. Patrick Easto of the EMU Sociology Department as he discusses his
research on the one-day, one-trial concept.
Wednesday, 8 p.m. - HURON BASKETBALL COVERAGE begins with JOHN FOUN8

JAZZ
SCOPE

DIMENIONS
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TOWARD
IEQUAL
RIGHTS

I

7•00
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10·00 10·15 1 · 00
1':VENING NEWS
CONCERT
LATE
NITE
SHOW

HURON BASKETBALL
(See Highlights}
EVENlN�INEWS
CONCERT

TAIN'S LOOK AT SPORTS, followed by the RAY SCOTT SHOW at 8:15, and LIVE PLAY--...
BY-PLAY coverage as the Hurons travel to Northern lliinois.
Thursday, 6 p.m. -William F. Buckley Jr. delves into a news issue on FIRING LINE.
Monday - Friday, 8 p.m. - EVENING CONCERT will be cancelled after this week.
During this last week, selected favorites will be presented.

